Job reference: <TBA>
Job title: CMT (CT1) specialty registrar
Area of work: core medical training (CMT)

Employer: National Health Service (England,
Northern Ireland, Wales)

Location®: England, Northern Ireland, Wales
Post numbers’: to be confirmed

Salary: for more information, please visit:
http://www.nhsemployers.org/PayAndContracts

Job type: fixed-term

Length of post: two years

Staff group: medical
Pay scheme: hospital medical and dental staff
Pay band: specialty registrar

Qualifications required®: MBBS or equivalent medical
qualification; foundation competences

Professional registration required*: GMC registration and
licensing by post start date (1 August 2012)

Outcome of satisfactory progression: core training
competences gained & full MRCP(UK) diploma’

Deadline for submission of applications: 13:00 (UK time)
Tuesday 13 December 2011

Vacancies from: 1 August 2012

1 Candidates will apply to CMT posts via regional deaneries/units of application. Information on specific post locations/rotations will be available on deanery

websites. Eligible candidates will be given the opportunity to specify their programme preferences during the recruitment process.

2 The list of participating deaneries/UoAs and the number of CMT CT1 vacancies at each of these deaneries/UoAs, is available from the CT1 recruitment

website at this link: http://www.ctlrecruitment.org/ctl general info/ctl post numbers.html

3 For more information on the qualifications required, please see the 2012 CMT CT1 person specification — available from the DH medical specialty training

office website at this link: http://www.mmc.nhs.uk/pdf/PS%202012%20CT1%20CMT.pdf

4 Candidates are only required to demonstrate their eligibility for GMC registration & licensing at time of application; but must be both fully registered with

and licensed by the GMC before the start date of the CMT post — ie before 1 August 2012

5 With the CMT programme being of two years’ length, the full MRCP(UK) diploma will be gained within two years of taking up a CMT post

From Friday 25 November 2011, applications will be invited for vacancies in core medical training (CT1)
programmes with start dates of 1 August 2012, across all deaneries in England, Northern Ireland and

Wales.

All applications will be received and managed via the online application system, which can be accessed via
the CT1 recruitment website (www.ctlrecruitment.org) from 09:00 (UK time) on Friday 25 November 2011;
all applications must be submitted by 13:00 (UK time) on Tuesday 13 December 2011.

The recruitment process for CT1 CMT is combined with CT1 ACCS (acute medicine), this means that one
application and interview covers both specialties. Candidates will be given the opportunity to sub-
preference the programmes they want before interview. They can choose to sub-preference any
combination of programmes from the two specialties. Candidates will only receive a maximum of one
interview (and offer) based on their ranking and sub-preferences.

NB — candidates can receive ‘reasonable’ assistance with expenses incurred in travelling to CT1 interviews,
via the deanery at which their interview is held.

An applicants’ guide can be downloaded from the CT1 recruitment website (www.ctlrecruitment.org.uk).
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This guide, along with the comprehensive information available on the website, should address most
candidate queries. For any questions that are not answered by the information therein, prospective
candidates can contact the Royal College of Physicians Specialty Recruitment Office (RCP-SRO) email
helpdesk, via ctlrecruitment@rcplondon.ac.uk.

In April 2012 the UK Border Agency will close the Tier 1 (Post Study Work) immigration route. This route
has previously been used by non-UK and non-EEA doctors who have graduated from a UK medical or dental
school and have successfully completed their Foundation Programme.

The following advice on when to apply for specialty training will therefore apply for doctors applying for
entry to programmes starting after 1 April 2012:

You are eligible to be considered for specialty training in both round 1 and round 2 if:

e You are a UK or EEA national.

e You are a non-UK or non-EEA national and your immigration status allows you to work without
restriction in the UK. For example, if you have Tier 1 or dependant status, and no restriction against
working as a doctor or dentist in training.

e You are a non-UK or non-EEA national, you graduated from a UK medical or dental school, your
immigration status currently entitles you to work in the foundation programme, and where you
would have previously been eligible for Tier 1 (PSW). You will need to apply for Tier 2 sponsorship,
but you will be exempt from the Resident Labour Market Test (RLMT) in this instance.

You are eligible to apply for core and specialty training in round 2 if:
e You are a non-UK or non-EEA national who has limited leave to remain in the UK, and you do not fall
into one of the above categories. You will require Tier 2 sponsorship and will be subject to the
RLMT.

Applicants who are subject to the RLMT may only be considered if there is no suitable UK or EEA national
candidate for the post. As the RLMT will not have been satisfied in round 1 of recruitment to specialty
training, you should consider applying during round 2 if the RLMT applies to you.

Evidence of immigration status should normally consist of a biometric residence card, date stamped
passport, and accompanying letter from the Home Office. Please visit http://www.ukba.homeoffice.gov.uk
for more information.

We are committed to preventing discrimination and promoting equality. All our hospitals are working
towards equal opportunities with flexible working practices. We aim to ensure that no employee or job
applicant receive less favourable treatment on the grounds of their age, colour, race, nationality or ethnic
origin, religious or similar belief, gender, marital status, sexual orientation, disability, trade union
membership (or non-membership) or political affiliation.

More Information:

For further information on the CMT application & recruitment process, please visit the CT1 recruitment
website at www.ctlrecruitment.org.uk.

For additional advice from the DH medical specialty training office, please visit their website at
www.mmc.nhs.uk.

Documents:

2012 CMT CT1 person specification: http://www.mmc.nhs.uk/pdf/PS$%202012%20CT1%20CMT.pdf
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Further Links:

Deanery website addresses: http://www.mmc.nhs.uk/colleges deaneries/deaneries.aspx

General Medical Council: www.gmc-uk.org

For information on applying to CMT posts in Scotland, which are not included in the RCP-SRO recruitment
process, please visit the Scottish Medical Training website: http://www.scotmt.scot.nhs.uk/

CRB Check

This post is considered a ‘regulated activity’ within the terms of the Safeguarding Vulnerable Groups Act
2006, and appointments made after 26 July 2010 will be subject to registration with the Independent
Safeguarding Authority (ISA). As such, it will be necessary for a submission for disclosure to be made to the
Criminal Records Bureau to check for any previous criminal convictions.

Please note — the registration element of the Vetting and Barring Scheme (VBS) has been halted as part of
the coalition government’s VBS review. There is no longer a requirement for those working or volunteering
with vulnerable groups to register with the ISA.
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