INFORMATION ABOUT YOUR OCCUPATIONAL HEALTH ASSESSMENT

One of the most essential elements of your Occupational Health assessment will be satisfactory completion of your screening for serious communicable diseases. All new health care workers who will have contact with patients/clients must be screened for tuberculosis, and any who will be carrying out exposure prone procedures must also be screened for HIV and hepatitis-B & C. 

You cannot be confirmed as fit for your new post without completing this screening. It is therefore essential that you attend any appointments arranged through the Occupational Health Service (OHS). If for an exceptional reason you cannot attend an appointment you must notify OHS giving at least 72 hours notice.

You must bring the following to your Occupational Health assessment:

· photographic identification (e.g. valid passport, driver’s licence, electoral card)

· any available records of previous immune screening and vaccinations

When your Occupational Health assessment and follow-up is completed satisfactorily, NIMDTA will be informed and they will in turn advise your new employer’s Human Resources department, who will be drawing up your contract of employment. If your Occupational Health screening procedures are not fully completed NIMDTA will be informed of this and they will alert your prospective employer. 

Unfortunately in the past OH have been unable to complete screening for a number of doctors in training due to their persistent failure to attend follow-up appointments. Failure to attend OH for screening may impact on your fitness to work and may result in your work practice being restricted.
In the event that OH are unable to complete follow-up screening we will have no option but to inform the Postgraduate Dean (NIMDTA) and the Medical Director of your employing Trust. Your Trust may then take managerial action.
Accountability:

Failure to observe the recommendations in relation to serious communicable diseases may lead to a breach of your duty of care to patients, which could be regarded as serious professional misconduct.

If you have any queries about this information, these will be answered when you attend Occupational Health for your pre-employment health assessment. However, if you feel that you require information in advance of that appointment please contact the Occupational Health Service at telephone number 028 9063 1300.

“Protecting the health & safety of patients and health care workers; duties of staff with regard to serious communicable diseases” 

Duties of all health care workers:

All health care workers have an overriding ethical and legal duty to protect the health and safety of their patients, and to promote and safeguard their interests and well being at all times. When applying for new posts all health care workers should complete health questionnaires honestly and fully.

All health care workers who have reason to believe that they may have been exposed to infection with a serious communicable disease (e.g. TB, HIV or Hepatitis-B/C) must promptly seek and follow confidential advice from an Occupational Health Consultant regarding the need for investigation, treatment and follow-up. Infected health care workers must not rely on their own assessment of the risk they pose to patients.

The GMC’s booklet “Good Medical Practice” published in 2006 describes the principles and values on which good practice as a doctor is founded,

http://www.gmc-uk.org/guidance/index.asp.

“Doctors are required to make the care of their patient their first concern and must act without delay if they have good reason to believe that they or a colleague may be putting patients at risk. They must not allow their own health condition to endanger patients” 

Duties of those whose work involves exposure prone procedures:

When applying for new posts all health care workers who carry out exposure prone procedures (EPP’s – see definition below*) must be screened for blood borne viruses (HIV and Hepatitis-B/C). 

Any health care workers whose work involves exposure prone procedures who have reason to believe that they may have been exposed to a blood borne virus (HIV or Hepatitis-B/C) must cease this type of work at once and seek and follow confidential advice from an Occupational Health Consultant regarding the need for investigation, treatment and follow-up. The result of this process may be exclusion from all duties involving EPP’s.

* “EPPs are those invasive procedures where there is a risk that injury to the worker may result in the exposure of the patient's open tissues to the blood of the worker. These include procedures where the worker's gloved hands may be in contact with sharp instruments, needle tips or sharp tissues (e.g. spicules of bone or teeth) inside a patient's open body cavity, wound or confined anatomical space where the hands or fingertips may not be completely visible at all times.” *

How you may be at risk of serious communicable diseases:

The major risk factors for Tuberculosis (TB) infection are:

· close contact with a case of TB (eg. family or friends);

· providing clinical care to patients with TB;

· living in a country where there is a high prevalence of tuberculosis 

· (ie. more than 40 cases/100,000 population), for 4 weeks or more within in the preceding 5 years

The major risk factors for Hepatitis-B, Hepatitis-C & HIV infection are:

· the sharing of injecting equipment whilst using drugs;

· if male, engaging in unprotected sexual intercourse with another man; 

· having unprotected intercourse in, or with a person who had been exposed in, a country where transmission of these viruses through sexual intercourse is common;

· having been involved in invasive medical, surgical, dental or midwifery procedures, either as a practitioner or patient, in parts of the world where these viruses are common, and infection control precautions may be inadequate; 
· having a significant occupational exposure to infected material in any circumstances (e.g. sharps injuries, splashes or bites);

· receipt of unscreened blood or untreated plasma products;
· having unprotected sexual intercourse with someone in any of the above categories.

Other less common routes for exposure to Hepatitis-B/C & HIV infection are:

· perinatal transmission from mother to baby;

· tattooing, body piercing and the sharing of toothbrushes and razors.
For your pre-employment health assessment:

· you will be required to produce evidence of BCG vaccination (BCG scar or documentation); in some cases you may require a chest xray and/or mantoux screening and/or blood testing

· a blood sample is required to test for Hep B, C and HIV; evidence of Hep B vaccination /post vaccination serology is also required; post vaccination screening may be necessary if documented evidence is not available

· additional screening will be carried out for Rubella immunity; VZV immunity

· evidence of MMR vaccination is required.

Documented evidence of previous vaccination/screening may be accepted if current and confirmed by another UK Occupational Health Service or your GP.

All evidence must confirm that the sample is an ‘Identified Validated Sample’ i.e. your photographic ID was checked at the time of screening.
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