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These screenings can be viewed on the BSO website under: 
 

https://bso.hscni.net/directorates/people-and-place/equality-and-human-
rights/equality-screening/ 

 

Policy / 
Procedure 

Policy Aims Date Screening Decision 

Alcohol and 
Substance 
Misuse at Work 
Policy 

The aims of this policy 
are to help employees 
identify at an early 
stage, struggles with 
substance, or alcohol 
which may lead to 
misuse, and 
encourage and assist 
those employees with 
a problem or potential 
problem to seek help 

Aug-24 Screened out without 
mitigation 

Conflict, Bullying 
and Harassment 
in the Workplace 

To provide all staff, 
particularly managers, 
with clear guidance on 
how to handle conflict, 
bullying and 
harassment in 
accordance with best 
practice and relevant 
employment 
legislation. 

Nov-24 Screened out without 
mitigation 

Equality, Diversity 
and Inclusion 
Policy 

The policy outlines the 
commitment of the 
Northern Ireland 
Medical and Dental 
Training Agency to 
promote equality of 
opportunity, good and 
harmonious working 
relations and the 
prevention of unlawful 
discrimination. 

Aug-24 Screened out without 
mitigation 

https://bso.hscni.net/directorates/people-and-place/equality-and-human-rights/equality-screening/
https://bso.hscni.net/directorates/people-and-place/equality-and-human-rights/equality-screening/
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Hybrid Working 
Scheme – 
Guidance for 
Managers & Staff 

The purpose of this 
scheme is to set out 
the criteria and 
arrangements for how 
employees can apply 
for hybrid working. 

Aug-24 Screened out without 
mitigation 

Management of 
Probationary 
Periods 

The guidelines have 
been devised to assist 
managers in the 
management of 
employees subject to 
Agenda for Change 
Terms & Conditions 
who are new to post 
and are subject to a 
probationary period. 

Aug-24 Screened out without 
mitigation 

Policy on Partial 
Retirement 

The primary purpose 
of this Policy is to 
outline how HSCNI 
intends to support 
those employees to 
remain in work for 
longer, working 
productively and 
safely, whilst 
accessing some of 
their HSC pension 
benefits through 
‘Partial Retirement’ 
and preparing for final 
retirement from the 
service. 

Aug-24 Screened out without 
mitigation 

Regional 
Disciplinary 
Policy and 
Procedure 

This document sets 
out the regional 
Disciplinary Policy and 
Procedure in relation 
to employee conduct 
and ensures that just, 
fair and effective 
arrangements exist for 
dealing with 
disciplinary issues. 

Nov-24 Screened out without 
mitigation 
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The Policy should be 
regarded as a valuable 
tool to promote 
positive employee 
relations, effective 
partnership working 
and to improve 
standards of behaviour 
through accountability 
and learning. 

Retire & Return 
Policy 

To provide guidelines 
and define process for 
applying the NIMDTA 
Retire and Return 
Policy; to identify 
eligibility for 
application; and to 
indicate contractual 
arrangements 
applicable following 
retirement, as a result 
of a successful 
application where so 
doing meets the 
identified and agreed 
business need of the 
NIMDTA and does not 
unreasonably impede 
the recruitment of 
substantive posts. 

Aug-24 Screened out without 
mitigation 

Secondment 
Guidance for Line 
Managers and 
Employees 

The aim of this policy 
is to outline the clear 
arrangements that are 
in place for employees 
accessing a 
secondment and the 
roles and 
responsibilities of all 
stakeholders within the 
secondment process.  
The guidance will 
provide a standard and 

Nov-24 Screened out without 
mitigation 
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equitable approach for 
line managers in the 
management of 
secondments for their 
employees.  The broad 
principles of this policy 
apply to all employees 
on Agenda for Change 
(AFC) Terms & 
Conditions. 

Social Media 
Policy 

The policy’s purpose is 
to protect NIMDTA, its 
staff and service users 
by minimising the 
associated business, 
legal and personal 
risks. 

Apr-24 Screened out without 
mitigation 

Supporting 
Performance 
Improvement 
Policy 

The purpose of this 
Policy is to provide a 
framework for the 
NIMDTA to support 
employees with 
performance concerns 
to achieve effective 
standards of work. 

Nov-24 Screened out without 
mitigation 
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No concerns were raised by consultees on any of the screenings 
published in 2024-25. 




