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Thank you for your interest in the Educational Supervisor (ES) position within the Northern
Ireland Dental Foundation Training (DFT) Scheme.

This applicant's guide aims to provide you with essential information to support your
application, as well as details about the selection process for becoming a Dental Foundation
Training Educational Supervisor.

In the appendices of this document, you will find the Job Description and Person
Specification. 

Additional relevant documents regarding the position are also included for your reference.

We look forward to receiving your application and working with you in the near future.

Sincerely,

The Dental Foundation Training Team

INTRODUCTION



Dental Foundation Training is a one year course designed for recently qualified dentists to
experience NHS Primary Dental Care. 

The programme is based on sound educational principles, and is designed to provide in-
depth professional guidance to help a dentist make the transition from comparatively
inexperienced graduate to competent practitioner. 

During the one year course, Foundation Dentists (FDs) increase skill and competence as
professional practitioners. 

In addition they gain insight into practice management. The Educational Supervisor is
available and accessible in the work place and plays a key role in supporting the Foundation
Dentist in this important developmental year.

DENTAL GOLD GUIDE

The Dental Gold Guide produced by COPDEND is the Reference Guide for Postgraduate
Dental Foundation Training in England, Wales and Northern Ireland.
 
Please note there are Minimum Clinical Requirements to demonstrate Satisfactory
Completion.

1. One Cobalt Chrome Prosthesis

2. Four extractions of special difficulty, which may involve bone removal.

It is expected that a Dental Foundation Training practice would ensure that the Foundation
Dentist would receive experience of the above during their training year.

DENTAL FOUNDATION TRAINING



MODELS OF TRAINING
In recent years it has been highlighted that the traditional model of one Educational
Supervisor to one Foundation Dentist is proving increasingly restrictive for General Dental
Practitioners wishing to apply for the role. 

This reflects the change in General Dental Practitioners landscape where many different
practice models now operate across the region. 

In response to this feedback NIMDTA introduced the Joint Training Model which has been
piloted successfully over a number of years. 

NIMDTA would like to build on the success of the “Joint Training Model” and further increase
flexibility in eligibility for the role of Educational Supervisor. 

This increase in flexibility will facilitate more General Dental Practitioners with differing
practice circumstances, including part-time dentists, to apply for the role of Educational
Supervisor. 

It is anticipated this will be more inclusive, increase trainer applications and further improve
the quality of the scheme. 

Five arrangements are therefore accepted by NIMDTA outlined overleaf. 

These will be accepted provided applications demonstrate clearly how the practice/ group/
joint arrangements can provide consistent and high quality supervision and support for the
Foundation Dentist/s. 



1. One Educational Supervisor to one Foundation Dentist
One Educational Supervisor provides full time supervision for one Foundation Dentist
working in the same dental practice or in two different dental practices in the same dental
group. In the event this occurs across two sites in the same group the Educational Supervisor
and Foundation Dentist must be on the same site for 21 hours per week as per the
Educational Supervisor contract. The Foundation Dentist would need to have the presence of
a nominated clinical supervisor at the second site. This could be an experienced associate
who can evidence three years or more practice in a GDS practice. The three years should not
include foundation or vocational training. 

2. Joint training, Two Educational Supervisors to one Foundation Dentist
Two Educational Supervisors provide full time supervision for one Foundation Dentist
working in the same dental practice or separate dental practices in the same dental group
(joint trainers).

3. One Educational Supervisor to two Foundation Dentists
One Educational Supervisor provides full time supervision for two Foundation Dentists in the
same practice. This option is not available to single handed practices. The practice must be
able to demonstrate they can accommodate two Foundation Dentists full time. Please note
those appointed to this role must have a minimum of three years’ experience in the role of
an appointed Educational Supervisor at the point of Scheme commencement.

4. Two Educational Supervisors to two Foundation Dentists
Two individual practitioners may wish to take on the role of Educational Supervisors (each
with an allocated Foundation Dentist) within the same practice. The practice must be able to
demonstrate they can accommodate two Foundation Dentists full time. 

5. Alternative Arrangement (Other potential combinations):
NIMDTA is keen to work with experienced Educational Supervisors to provide high quality
placement opportunities. In the event an experienced Educational Supervisor (more than
three years’ experience in the role) considers they can deliver the role to a high standard and
within the commitments of the current contract (2026/27) in an arrangement other than that
outlined above, their application will be considered by the shortlisting panel. This may or
may not progress. It is up to applicants to demonstrate how they can meet the conditions of
the contract and maintain the quality of placement for a new graduate.

ACCEPTED MODELS OF TRAINING



PAYMENT STRUCTURE 
Educational Supervisors participating in the Dental Foundation Training programme, who
meet the relevant criteria outlined in the current Statement of Dental Remuneration are
eligible for the defined payment structure as set out by the Business Services Organisation
(BSO) for the duration of their training contract: 

Training Grant: £1000.00 per month*

Reimbursement of Foundation Dentist Salary: £3,323.00 per month*

Reimbursement for the amount of National Insurance contributions which the trainer
has paid each month as the employer of the trainee*

Quality Assurance Grant: £13,753.00 (paid as £5,506.00 in the first quarter and £2,751.00 in
each subsequent quarter)*

Additional Allowances

Educational Supervisors who hold an accredited Charter Mark/ Quality Mark and/or
approved Postgraduate Qualification are eligible for the additional allowances outlined
below:

Charter Mark Allowance: £1,374.00*

Postgraduate Qualification Allowance: £1,374.00*

NIMDTA will provide a list of accepted qualifications to all Educational Supervisors alongside
details of submission.

Postgraduate Qualification and Charter Mark payments are made with the first Quality
Assurance payment, paid within the December schedule.

Foundation Dentist Item of Service Activity

The arrangements for remuneration of the scheme are advised to NIMDTA by the
Department of Health and confirmed separately for each training year.  

https://bso.hscni.net/wp-content/uploads/2024/06/SDR-2024-No2-FINAL.pdf


Joint Educational Supervisor Payments

Educational Supervisors who are appointed jointly to train a Foundation Dentist are required
to name a lead supervisor as a point of contact for NIMDTA. All payments outlined above will
be made to the lead supervisor and division and allocation of payments should be agreed at
a local level by supervisors within the practice. 

Practice Associate Payments

The process of remunerating an Associate in the role of Educational Supervisor is agreed at
local practice level.  NIMDTA does not provide guidance.  It is important therefore as an
Associate applying for the role of Educational Supervisor that you discuss and agree
arrangements with management within your practice.  

Full details of entitlement, allowances and amount of allowances are available on pages 67-
73 of the Statement of Dental Remuneration here.

*The information provided is as stated in the Statement of Dental Remuneration
(Version 2 - October 2025) and is subject to change.

https://bso.hscni.net/wp-content/uploads/2024/06/SDR-2024-No2-FINAL.pdf


New applicants can gain valuable insights by attending the online Introduction to Foundation
Training session, available via Microsoft Teams on the evening of Monday 15 December
2025. To reserve your place for this course please email: dentalfoundation.nimdta@hscni.net

APPLICATION TIMELINE & DATES

Applications Open Monday 01 December 2025

Introduction to Dental Foundation
Training (Optional for New

Applicants)

Monday 15 December 2025

Applications Close Friday 16 January 2026

Practice Assessments Tuesday 03 February 2026
Wednesday 04 February 2026
Thursday 05 February 2026
Tuesday 10 February 2026
Wednesday 11 February 2026 
Thursday 12 February 2026

Interview Preparation Course Tuesday 10 March 2026

Interviews Tuesday 24 March 2026

Appointment Panel Tuesday 14 April 2026

Appointment Outcomes Issued Monday 20 April 2026 -
Tuesday 21 April 2026

New Educational Supervisor Induction
(Compulsory)

Tuesday 19 May 2026 
Wednesday 20 May 2026

All Educational Supervisor Induction
Day 1 (Compulsory)

Friday 19 June 2026

All Educational Supervisor Induction
Day 2 (Compulsory)

Tuesday 08 September 2026 

Scheme Start Tuesday 01 September 2026 



APPLICATION PROCESS
If you wish to apply for the role of Dental Educational Supervisor for September 2026, please
take a moment to familiarise yourself with the three-stage application process detailed
below. Please note that you must successfully pass stages one and two to proceed to an
interview at stage three. This means you will only be invited to attend interview if these
aspects are deemed satisfactory.

Stage One

New Educational Supervisor Applicants:

Complete the online application form via https://jobs.hscni.net/
Complete the Practice Profile & Practice Assessment Information Form via:
https://www.nimdta.gov.uk/recruitment/dental-recruitment/ 

Returning Educational Supervisor Applicants:

Complete the Returning Educational Supervisor Form via Microsoft Forms (this will be
emailed to you)
Complete the Practice Profile & Practice Assessment Information Form via:
https://www.nimdta.gov.uk/recruitment/dental-recruitment/ 

Stage Two

New Educational Supervisor Applicants: In order to assess that your practice is a suitable
physical and educational environment for the Foundation Dentist, a visit to your practice
will be arranged. Practice Assessments are carried out by a member of the NIMDTA
Dental team and a Dental Assessor. 

Returning Educational Supervisor Applicants: Practice assessment certificates are valid
for three years subject to continued registration with RQIA. A practice visit will therefore
be arranged to take place in line with this criteria. 

Stage Three

New Educational Supervisor Applicants: Prospective Educational Supervisors will be
invited to a virtual interview. 

Returning Educational Supervisor Applicants: Returning Supervisors are not required to
complete a yearly interview.

https://jobs.hscni.net/
https://forms.office.com/e/Mw29nmMR9z
https://forms.office.com/e/Mw29nmMR9z
https://forms.office.com/e/Mw29nmMR9z
https://forms.office.com/e/Mw29nmMR9z


APPLICATION GUIDANCE
New Educational Supervisors

A new Educational Supervisor is defined as one who has not trained in the past or has not
trained in the three training years preceding the current recruitment round.

Please follow the below steps to apply as a new Educational Supervisor for the 
2026-27 training scheme:

Complete the online application form via HSC Jobs
Complete the online Practice Profile and Practice Assessment Information Template via
the NIMDTA Website

The Practice Profile and Practice Assessment Information template must be completed and
returned by the closing date of Friday 16 January 2026. This information is required for your
Practice Assessment.

Practice Profiles will be made available to Foundation Dentists on the NIMDTA website to
inform their ranking.  Please ensure all information provided is accurate at the time of
submission. There will be an opportunity to update this information prior to publication.

The Job Description and Person Specification (Appendices I & II) should be read in advance of
completion of the application form. The person specification details the skills, abilities and
experience necessary to successfully undertake the duties of this post and you should
demonstrate these on the application form. 

The criteria for shortlisting will be derived from the person specification and the information
provided in your application will be assessed against this criteria. It is therefore essential that
you clearly show how you match each requirement on the person specification. A copy of the
person specification is attached as Appendix II.

Shortlisting

The shortlisting panel will assess applications against the essential criteria outlined in the
person specification. Applicants will be notified of the outcome of this shortlisting process by
email.

https://jobs.hscni.net/
https://www.nimdta.gov.uk/recruitment/dental-recruitment/


Returning Educational Supervisors

A returning Educational Supervisor is defined as one who has trained in the three training
years preceding the current recruitment round i.e. those who have trained a Foundation
Dentist in 25-26, 24-25, 23-24. Returning Educational Supervisors will no longer be required
to complete a yearly interview. 

Educational Supervisors who have had a break from training for three years or more will be
required to submit a new application form.

Please complete the below documentation to apply as a returning Educational Supervisor for
the 2026-27 training scheme:

Returning Educational Supervisor Form (self-declaration) via Microsoft Forms (this will be
emailed to you)
Practice Profile & Practice Assessment Information (via the NIMDTA website)

 
The self declaration, practice profile and practice assessment information template must be
completed by the closing date of Friday 16 January 2026.

The practice assessment information template is required for your Practice Assessment. 

Practice Profiles will be made available to Foundation Dentists on the NIMDTA website to
inform their ranking.  Please ensure all information provided is accurate at the time of
submission. There will be an opportunity to update this information prior to publication.

It is expected that alongside the documents listed above Educational Supervisors will
complete all requirements necessary during the training year to include the Quality
Assurance Payment Checklist (QAP), ePortfolio, attendance at mandatory educational events
and review of documentation as issued by the Dental Foundation Training team. 



Joint Educational Supervisors

Educational Supervisors working within the same dental practice or separate dental practices
(under the same ownership) can opt to share the role and responsibilities of education for
one Foundation Dentist.

The application process for joint Educational Supervisors is the same as that of an individual
Educational Supervisor. An individual application form must be submitted by both
applicants. For new Educational Supervisors confirmation must be given within the NIMDTA
Dental Educational Supervisor Questionnaire section of the online application form that it is
a joint application.  Educational Supervisors who are returning on a joint basis must confirm
their intention to train jointly on the Returning Educational Supervisor Declaration.

Only one practice profile and practice assessment will be required per joint application. This
will be submitted separately from the online HSCNI jobs application form via the NIMDTA
website.

Both Educational Supervisors will need to be successfully appointed through the application
and recruitment process as outlined further in this document.

Should the case arise that one of the applicants in a proposed joint application is not
successfully appointed the other applicant may have the opportunity to undertake the full
Educational Supervisor role and responsibilities, should all relevant requirements be met.

Division of the roles, duties and responsibilities will be managed at a local level, with
agreement of the allocated NIMDTA Dental Adviser/ Training Programme Director (TPD). 
 
NIMDTA will require one of the two Joint Educational Supervisors to be identified as the lead
supervisor. The lead supervisor will provide a point of contact and play an important role in
ensuring quality management and consistency of the education provision.

The Lead Educational Supervisor will receive all associated payments for the training year
and reimbursement of joint training input should be agreed at local level.



DECLARATIONS & DATA
PROTECTION ACT 1998
As part of the Educational Supervisor application applicants will be asked to confirm they
have read and agree to the following policies; therefore please ensure you read the
statements below.
 
Data Protection Act 1998 and Declaration

Applicants are advised that all or any information contained in or derived from their
application may be retained in both manual and computerised format for the purposes of
recruitment administration, the production of statistical data related to recruitment or equal
opportunities and, on appointment, personnel, payroll and pensions administration. 

Information contained in or derived from unsuccessful applications and/or the recruitment
or interview process may be retained in both manual and computerised format for similar
purposes; usually for a minimum of three months and a maximum of eighteen months. The
Agency may use any educational or employment details contained in or derived from your
application to approach persons or organisations for any references, which may be required.
You hereby consent to the continued processing of all such sensitive data as outlined above.

Investigations Declaration

NIMDTA aims to provide Foundation Dentists with the best possible training practice;
therefore in your application you will be asked to confirm whether you are currently, or have
been involved in the last three years, in any issues, problems or disputes with any of the
following bodies that has resulted in an investigation, formal or informal, or that has resulted
in interviews or meetings with your Dental Director and/or their representatives or
representatives from any of the bodies listed. 
 

GDC
RQIA
SPPG
DoH
BSO



REFERENCES
Page seven of the online application form ‘Referee Details’ includes some generic wording as
follows: “Please name two referees (not relatives) at least one should have knowledge of
present work and be in a supervisory or managerial capacity.”
 
Please note that this is generic wording included in all HSC applications. We understand that
a number of prospective Dental Educational Supervisors will be unable to provide referees
that meet this criteria; please note that this is not a mandatory requirement of the Dental
Educational Supervisor application and the system should let you progress without this
criteria being met.

CONFLICT OF INTERESTS
Any Educational Supervisor with a close personal or business relationship with any of the
Foundation Dentist applicants must declare this at the outset of the process and will not be
permitted to be ranked by that Foundation Dentist.



PRACTICE ASSESSMENTS
Part of the criteria for the position of Educational Supervisor is that a suitable practice
environment is offered for the prospective Foundation Dentist. 

Certificates of Satisfactory Practice Assessment will be awarded upon completion of the
practice assessment and are valid for three years. Practices issued with a NIMDTA Action
Plan will be awarded Certificates of Satisfactory Practice Assessment following completion of
all necessary action plan requirements as stipulated by the visiting team. 

Practices who have outstanding actions following their practice visit will not be appointed by
the Educational Supervisor Appointment Panel and therefore will not be added to the
Foundation Dentist ranking list. However, practices who have failed to complete their action
plan by the date of the appointment panel will be reviewed by the appointment panel. In the
event all information is satisfactory, with the exception of the action plan, the practice will be
offered the opportunity to join a reserve list. The reserve list will ordinarily only be activated
in the event that the number of Foundation Dentists allocated to NI exceeds the number of
Educational Supervisors appointed by the appointment panel. This reserve status will
provide an opportunity to complete outstanding actions in advance of Foundation Dentist
allocations and subsequent issue of the ranking list. In this scenario a second appointment
panel will convene prior to Foundation Dentist allocations to review evidence that
outstanding actions have been completed and facilitate progression to inclusion on the
Foundation Dentist ranking. Please refer to Appendix III for further details of requirements.
 
The purpose of the practice assessment is to verify the information provided within the
Practice Assessment Information template and to assess the facilities available within the
practice. A copy of this information will be referred to in the course of the assessment. 

On completion of the verification of information submitted, the findings will be discussed
with the applicant. 

Should a visit have already taken place for the practice within the last three years for a
different Educational Supervisor, a visit will be scheduled with the new Educational
Supervisor.

Practice assessments will be in early February 2026. You will be provided with further
information in relation to your assessment after 16 January 2026. Assessments normally last
two hours. The visiting team will require the applicant/s to be available for the duration of
this visit.



INTERVIEW PROCESS
Applicants invited to interview will be assessed by a trained selection panel, against selection
criteria stated in the relevant person specification. 
 
The panel will be made up of representation of the following:
 

NIMDTA Staff member/ Dental Team member
Dental Assessor

 
A Lay Representative will also oversee the recruitment and selection process.
 
In the case of joint Educational Supervisor application both applicants will be interviewed
and marked separately and independently. 

Interviews will be held online. Whilst we will endeavour to accommodate changes to the
schedule this may not always be possible.



An Educational Supervisor Appointment Panel has been established by NIMDTA. Its purpose
is to review and approve applications to the role of Educational Supervisor on the Dental
Foundation Training (DFT) Scheme. Educational Supervisor applications are accepted on an
annual basis for both those new to the role and those returning to the role. A new
Educational Supervisor is defined as either one who has not undertaken the role of
Educational Supervisor in the past or who has not undertaken the role in the three training
years preceding the current recruitment round. The process is different for New and
Returning Educational Supervisors.

Returning Educational Supervisors

Complete online Returner Form
Complete the online Practice Profile/ Practice Assessment Information form

New Educational Supervisors 

Complete application form specifically for new Educational Supervisors
Complete the online Practice Profile/ Practice Assessment Information form
Attend interview

The Educational Supervisor Appointment Panel will convene following completion of the
following initial stages of the application process:

1.  Completion of online application form/ Returners form, Practice Profile/ Practice
Assessment Information form

   2.  Practice visit*

   3.  Interview (new Educational Supervisor’s only)

*Practices who have outstanding actions following their practice visit will not be appointed
by this appointment panel and therefore will not be added to the Foundation Dentist ranking
list. 

APPOINTMENT PANEL



However, practices who have failed to complete their action plan by the date of the
appointment panel will be reviewed by the appointment panel. In the event all information is
satisfactory, with the exception of the action plan, the practice will be offered the
opportunity to join a reserve list. The reserve list will ordinarily only be activated in the event
that the number of Foundation Dentists allocated to NI exceeds the number of Educational
Supervisors appointed by the appointment panel. This reserve status will provide an
opportunity to complete outstanding actions in advance of Foundation Dentist allocations
and subsequent issue of the ranking list.

In this scenario a second appointment panel will convene prior to Foundation Dentist
allocations to review evidence that outstanding actions have been completed and facilitate
progression to inclusion on the Foundation Dentist ranking. The reserve list may also be
activated if insufficient placements are available for any other reason (such as Educational
Supervisor withdrawal post allocation) or to accommodate extensions to training. 

In this scenario a second appointment panel will convene prior to Foundation Dentist
allocations to review evidence that outstanding actions have been completed and facilitate
progression to inclusion on the Foundation Dentist ranking. The reserve list may also be
activated if insufficient placements are available for any other reason (such as Educational
Supervisor withdrawal post allocation) or to accommodate extensions to training. 

Cases Reviewed at Educational Supervisor Appointment Panel

All returning and new Educational Supervisor’s will be reviewed by the Appointment Panel.
The Appointment Panel will normally meet in April/ May of each year.

Composition of Educational Supervisor Appointment Panel

Associate Postgraduate Dental Dean for DFT (or nominated deputy) - Chair
A Dental Advisor nominated by the SPPG 
Dental Assessor

A lay representative will attend the Appointment Panel to observe adherence to process. In
order to avoid conflict either actual or perceptual, appointment panel members should not
be an Educational Supervisor/ Practice owner wishing to participate in the incoming DFT
scheme or have participated in any other part of the current Educational Supervisor
recruitment process. All appointment panel members will be required to complete a
Declaration of Interests and Confidentiality Form.

Evidence to be Reviewed

The Appointment Panel will review each applicant’s eligibility to be appointed as an
Educational Supervisor. As part of the process to assess eligibility assurances will be sought
from the following external organisations and reviewed by the appointment panel:

Strategic Performance and Planning Group (SPPG)
RQIA 



Additional information to be reviewed by the appointment panel:

Applicant investigation declaration as part of the application form for new Educational
Supervisor’s

Returner declaration

Practice visit report – please note that practices are awarded one of three outcomes
following a practice visit; 

1.Suitable as a training practice

2.Suitable as a training practice subject to completion of an action plan within a prescribed

time limit

3.Currently unsuitable as a training practice

GDC Register check 

In the event an individual has acted in the role of Educational Supervisor in the previous
three training years (2025-26, 2024-25, 2023-24), compliance with requirements from the
role as detailed in the contract and side letter will also be reviewed by the appointment
panel, as outlined below:

1.The Educational Supervisor will take no holiday within the first four weeks of the

Foundation Dentist’s employment with the Practice

2.The Educational Supervisor is available within practice for a minimum of 21 hours per

week, at times to coincide with the Foundation Dentist

3.The Educational Supervisor provides tutorials (on average, one per week) for the

Foundation Dentist. Such tutorials to take place during normal practice hours (not during

lunch hours or other breaks) and to be of a minimum of one hour’s duration

4.The Educational Supervisor will complete the required sections of the Dental Foundation

Training e-Portfolio

5.The Educational Supervisor will assess and monitor the Foundation Dentist’s progress

and professional development using the Dental Foundation Training e-Portfolio and any

other material provided for this purpose, to give feedback and to liaise with the Dental

Foundation Training Programme Director as necessary

6.The Educational Supervisor will ensure that the Foundation Dentist receives adequate

administrative support and the full-time assistance of a suitably experienced, registered

dental nurse. Preferably the same nurse for at least the first three months

7.Attend Educational Supervisor meetings and end-of-scheme review sessions as required

by the Postgraduate Dental Dean (normally 14 sessions a year) 



Educational Supervisors based in a practice which fails to meet the eligibility requirements as
a training practice will not be appointed for the current training year however this will not
prejudice future application.

Practices who have outstanding actions following their practice visit will not be appointed by
this appointment panel and therefore will not be added to the Foundation Dentist ranking
list.

However, practices who have failed to complete their action plan by the date of the
appointment panel will be reviewed by the appointment panel. In the event all information is
satisfactory, with the exception of the action plan the practice, will be offered the
opportunity to join a reserve list. The reserve list will ordinarily only be activated in the event
that the number of Foundation Dentists allocated to NI exceeds the number of Educational
Supervisors appointed by the appointment panel. This reserve status will provide an
opportunity to complete outstanding actions in advance of Foundation Dentist allocations
and subsequent issue of the ranking list. In this scenario a second appointment panel will
convene prior to Foundation Dentist allocations to review evidence that outstanding actions
have been completed and facilitate progression to inclusion on the Foundation Dentist
ranking. It may also be activated if insufficient placements are available for any other reason
(such as Educational Supervisor withdrawal post allocation) or to accommodate extensions
to training.

Outcomes Open to Educational Supervisor Appointment Panel:

1.   Appointed
   2. Not appointed 

The appointment panel will agree one of the two outcomes above for each Educational
Supervisor application. Outcomes will be communicated to the applicant within five working
days of the appointment panel convening. Correspondence will be issued by email to the
address provided on the application form.

OUTCOMES & APPEALS



Outcome – Appointed

Applicants will be required to accept the offer of appointment as an Educational Supervisor
within the designated timeframe communicated by NIMDTA. Educational Supervisor’s who
do not confirm that they accept their appointment by the date stated in the email will not be
appointed to train. 

Outcome – Not Appointed

The appointment panel chair will provide feedback as required to those applicants who are
not appointed to the role. Non-appointment will not prejudice future application. 

Educational Supervisors will have the right of appeal if they receive a Not Appointed
outcome. 

Appeal

Educational Supervisors will have the right of appeal if they receive a Not Appointed
outcome. Appeal requests should normally be made in writing by email to the Postgraduate
Dental Dean within five working days of the applicant being notified of the decision. The
appeal must state the grounds for appeal. No further information can be submitted as part
of the Appeal process.

Following receipt of an appeal an appeal panel will be formed to meet within ten working
days.

The appeal panel will review the decision of the Appointment panel.

There is no further appeal process following Appeal Panel outcome.

Composition of Educational Supervisor Appointment Appeal Panel

Postgraduate Dental Dean (or nominated deputy) - Chair
Associate Postgraduate Dental Dean for DFT from a different deanery
NIMDTA HR Representative

A lay representative will attend the Appointment Appeal Panel to observe adherence to
process. All Appointment Appeal Panel members will be required to complete a Declaration
of Interests Form and a Confidentiality Form.



Outcomes Open to Educational Supervisor Appointment Appeal Panel:

1.  Original decision upheld 

  2. Original decision overturned

The appointment appeal panel outcome will be communicated by email within five working
days of the appointment appeal panel meeting. 

Outcome – Original decision upheld 

The appointment appeal panel chair will provide feedback as required to those applicants
who are not appointed to train. Being considered as not appointed will not prejudice future
application. 

Outcome – Original decision overturned

In the case of the original decision being overturned by the appointment appeal panel
applicants will be required to accept the offer of appointment as an Educational Supervisor
within the designated timeframe communicated by NIMDTA. Educational Supervisor’s who
do not confirm that they accept their appointment by the date stated in the email will not be
appointed to train. 



OFFER OF APPOINTMENT
Offers of appointment to the position of Educational Supervisor will be sent via email. Please
note this email will include a date by which each Educational Supervisor must confirm
acceptance of appointment. 

Educational Supervisors who do not confirm they accept their appointment by the date
stated in the email will not be appointed to train.

Educational Supervisors appointed but not allocated a Foundation Dentist will be held on a
list by NIMDTA (Reserve Educational Supervisor list), in the event that a training placement is
required for a Foundation Dentist during the training year. There is no remuneration while
on this list. This list is valid for one training year only.

Appointed Educational Supervisors can opt out of the Reserve Educational Supervisor list as
held by NIMDTA.

The reserve list will ordinarily only be activated in the event that the number of Foundation
Dentists allocated to NI exceeds the number of Educational Supervisors appointed by the
Educational Supervisor appointment panel.  It may also be activated if insufficient
placements are available for any other reason (such as Educational Supervisor withdrawal
post allocation) or to accommodate extensions to training.



RESERVE 
EDUCATIONAL SUPERVISOR
There is a potential within the Dental Foundation Training scheme that further to successful
appointment as an Educational Supervisor, you may be added to a list of reserve Educational
Supervisors, if you are not selected following the Foundation Dentist ranking process. 

If you wish to be considered as a reserve Educational Supervisor you must indicate this
within the NIMDTA Dental Educational Supervisor Questionnaire section of the Application
form.
 
Reserve Educational Supervisors are engaged in a number of scenarios for example if a
Foundation Dentist is relocated during the training year. This may be due to personal,
performance or environmental reasons. 
 
If allocated a Foundation Dentist as a reserve Educational Supervisor, remuneration, training
grants and allowances are payable at the same rate on a pro-rata basis.



FOUNDATION DENTIST
ALLOCATION PROCESS
Potential Foundation Dentists will be allocated to regional schemes by the DFT National
Recruitment Office who are responsible for DFT recruitment in England, Wales and Northern
Ireland. 

Foundation Dentists who have been allocated to Northern Ireland will be invited to rank
Schemes A, B and C. An allocations panel will allocate Foundation Dentists to schemes based
on their recruitment outcome and their preference for each scheme available. 

Following Foundation Dentist allocation to scheme Foundation Dentists will be requested to
rank all appointed Educational Supervisors within that scheme. The highest ranked
Foundation Dentist at recruitment will be matched with their highest ranked preference of
Educational Supervisor. This process will be continued until all positions have been filled. 

In the event that there are more appointed Educational Supervisors than placements
required within that scheme, then a number of Educational Supervisors will not have an
opportunity to train a Foundation Dentist.

Foundation Dentists will be given 48 hours to decide if they wish to accept or reject the
placement. If they reject the placement they will not be offered any further placement in
Northern Ireland. DFT National Recruitment Office will then be asked to allocate further
Foundation Dentists from the waiting list to Northern Ireland. 

Allocations will be communicated to Foundation Dentists and Educational Supervisors by
NIMDTA. Notification will also be sent to Educational Supervisors who have not been
allocated an Foundation Dentist. These communications will be issued at the earliest
opportunity. 

Please note that a small number of Foundation Dentists may have an additional academic or
leadership component to their training. This may translate to a Less than full time practice
contract for months 4-12 of the programme. 

Once appointed, Educational Supervisors cannot refuse to accept a Foundation Dentist. If
they do so, they will remove themselves from the training scheme for 2026-27.



SCHEMES IN DENTAL
FOUNDATION TRAINING
Dental Foundation Training places will be allocated into three separate schemes for the
2026-27 training year. The three schemes are outlined in the map below.

Educational Supervisors who are recruited and appointed will be allocated to one of these
three schemes based on geographical area using postcodes.

Foundation Dentists appointed to NI will be required to undertake two separate consecutive
ranking processes:

Schemes; in order of preferred choice
Educational Supervisors within their scheme; in order of preferred choice



LESS THAN FULL TIME &
ACADEMIC TRAINEES
Less Than Full Time (LTFT) Training

Foundation Dentists are entitled to submit applications to NIMDTA for Less Than Full Time
Training as per the NIMDTA policy. LTFT training cannot be less than 50%. Foundation Dentist
and Educational Supervisors payments are paid pro rata.  Since LTFT applications cannot be
processed until Foundation Dentists are allocated into post NIMDTA is unable to advise
Educational Supervisors of LTFT training appointments until after their Foundation Dentist
has been allocated.

Academic Foundation Training Opportunity 

Academic Foundation Dentists are recruited locally by NIMDTA and work full time in practice
from 1st September – 31st December in any given training year. From 1st January – 31st
August Academic trainees take part, one day per week, in an academic project in association
with Queens University Belfast. 

Academic Foundation Dentists therefore work 7 hours per week less in practice from 1
January to 31 August.  There are no changes to Educational Supervisor and Foundation
Dentist payments. 

Educational Supervisors will be notified of an Academic placement following Foundation
Dentist allocation.  The day on which the Foundation Dentist is released to attend academic
training is confirmed by Queens University Belfast. 

A practice is not obliged if allocated an Academic or LTFT Foundation Dentist placement to
accept this placement however it is highly probable that non acceptance will result in a
vacancy at practice level. 



FAQs
Application & Practice Visits

Q: What documentation do I need to complete as part of my application as
Educational Supervisor?

A: Returning Educational Supervisors are required to complete two online documents; a
Returners Form alongside a Practice Profile and Practice Assessment Information Form. New
applicants are required to complete two online documents; an online application form
available on HSC Jobs alongside a Practice Profile and Practice Assessment Information
Form.

Q: How do I know if Dental Foundation Training is right for my practice?

A: NIMDTA provides a free online Introduction to Dental Foundation Training Course
available to all new applicants during the recruitment period. The course is hosted by a
NIMDTA Dental Foundation Training Advisor and provides applicants with information on the
training scheme and the opportunity to discuss requirements for both Educational
Supervisors and their Practice.  Please contact dentalfoundation.nimdta@hscni.net for
further information and to book a place on this course.

Q: Do I need to be present for my practice visit?

A: Yes, the applying Educational Supervisor must be present at the time of the visit to meet
with the visiting team.

Q: Who is on the visiting team for my practice visit?

A: The visiting team will include one staff member from the NIMDTA Dental Team and a
Dental Assessor.

Q: What is expected from the Educational Supervisor at the practice visit?

A: Please visit Recruitment at www.nimdta.gov.uk where you will find the Practice visit
documentation, which provides details on requirements for the practice visit.

Q: Are all successful applicants allocated a Foundation Dentist?

A: No, successful appointment as an Educational Supervisor does not guarantee a
Foundation Dentist will select your practice for the allocated training year. In the event an
appointed Educational Supervisor is not allocated a Foundation Dentist they may be added
to a list of reserve Educational Supervisors. This list will be active for the training year and will
be used should a training placement be required during the training year.

https://jobs.hscni.net/
https://www.nimdta.gov.uk/recruitment/
https://www.nimdta.gov.uk/recruitment/


During the Training Year

Q: What is the time commitment involved in being an Educational Supervisor?
 
A: Educational Supervisors are required to be readily available to support the Foundation
Dentist in practice for a minimum of 21 hours per week throughout the training year and
provide continuous support during tutorials and assessment periods. Educational
Supervisors are also required to complete 14 sessions of accredited CPD training as provided
by NIMDTA Educational Supervisor Study Days (pro rata for joint trainers). 

Q: If I am training jointly and my lead educator colleague leaves the training
programme midway during our joint training, can I continue training?

A: Yes, with prior notification to NIMDTA an agreement can be reached with NIMDTA and you
as the remaining supervisor, to continue as an Educational Supervisor in the training
programme. Once agreed NIMDTA will transfer payments for the remainder of the training
year.

Q: Who do I inform if I need to take a break from training during the training year?

A: You will be allocated a Scheme Advisor/ TPD for the training year.  In the event that you
need to take a break during the training year please contact your Scheme Advisor/ TPD/
Associate Postgraduate Dental Dean.

Q: Are all educational days mandatory attendance?

A: Yes, there are 14 mandatory sessions which must be completed by all Educational
Supervisors during the training year. The educational programme will be shared at the start
of the training year. Please contact the Associate Postgraduate Dean should you be unable to
attend an educational day. Time missed from an educational day must be made up and
certificates provided to the Associate Postgraduate Dental Dean.



Educational Supervisor Payments

Q: What is the Quality Assurance Grant?

A: A Quality Assurance Grant is paid to Educational Supervisors quarterly, as per the
Statement of Dental Remuneration. In order to receive this grant all Quality Assurance
Payment requirements must be met.

Q: Do I need to complete all the quarterly Quality Assurance Payment  (QAP)
requirements for payment to be processed?

A: Yes, all QAP requirements must be fulfilled by the specified date in the QAP guidelines
before payment can be processed.

Q: What happens if I submit my Quality Assurance Payment requirements late?

A: Late submission of QAP requirements will lead to delayed payment for the Educational
Supervisor by a minimum of three months. Failure to submit QAP requirements will impact
the Foundation Dentist and will form part of the evidence reviewed by the Educational
Supervisor Appointment Panel in the event you subsequently apply for the Educational
Supervisor role. 

Q: How is the Dental Foundation Training Scheme paid?

A: The arrangements for remuneration of the scheme are advised to NIMDTA by the
Department of Health and confirmed separately for each training year. 

Q: Where can I find information on payments made during the training year?

A: All payments to be made to an Educational Supervisor during the training year can be
found within the Statement of Dental Remuneration (SDR) - Business Services Organisation
(BSO) Website (hscni.net).

Q: Will I receive payment for each of my two Postgraduate Qualifications?

A: No, only one Postgraduate Qualification allowance is granted per Foundation Dentist
placement per training year. NIMDTA will provide a list of accepted qualifications to all
Educational Supervisors alongside details of submission. 

https://bso.hscni.net/directorates/operations/family-practitioner-services/dental-services/dental-charges-fees/statement-of-dental-remuneration-sdr/
https://bso.hscni.net/directorates/operations/family-practitioner-services/dental-services/dental-charges-fees/statement-of-dental-remuneration-sdr/


If you have any questions or concerns in relation to the recruitment process, please contact
our Dental Foundation Training Team responsible for managing the process of Dental
Recruitment by email or by telephone as below:
 

Adrian Farquharson

Associate Postgraduate Dental Dean (Dental Foundation Training)

adrian.farquharson@hscni.net

Katie Symington

Dental Training Manager

katie.symington@hscni.net 

028 9536 0070

NIMDTA Admin Staff (Dental Foundation Training)

DentalFoundation.nimdta@hscni.net

ENQUIRIES



GLOSSARY
PDD
Postgraduate Dental Dean: The PDD has responsibility for all areas of work undertaken by
the Dental Team at NIMDTA. The PDD is a member of national groups including COPDEND.

APDD
Associate Postgraduate Dental Dean: The APDD has responsibility for Dental Foundation
Training. The APDD also deputises for the PDD as required.

DFT
Dental Foundation Training: This is a 12 month training programme. Foundation Dentist’s are
recruited nationally and allocated to NIMDTA following the recruitment process. NIMDTA is
responsible for managing the training programme.

ES
Educational Supervisor: An Educational Supervisor is the employer of the Foundation Dentist
for the duration of their training year. They are responsible for managing the trainee and
their educational progress during their placement. They pay the salary of the Foundation
Dentist and authorise leave etc.

FD
Foundation Dentist: A Foundation Dentist has been appointed nationally to undertake a year
long training programme within a Deanery. They are allocated to a training practice within NI
to undertake their training. They are employed by their training practice.

Lay Representative
Lay representatives are recruited by NIMDTA to bring a valuable non-clinical perspective to
various aspects of Deanery work. The purpose of the lay representative is to bring
knowledge and experience combined with a non-clinical perspective. Lay Representatives
provide objectivity, transparency and adherence to due process. 

NIMDTA Dental Advisor/ TPD
NIMDTA Advisers and Training Programme Directors are responsible for the organisation
and running of the Dental Foundation Training Schemes. Their role includes managing the
Foundation Dentists and their Educational Supervisors, planning and facilitating the Study
Day Programme, monitoring the Foundation Dentists’ progress throughout their training as
well as providing pastoral care.



 

NORTHERN IRELAND DENTAL FOUNDATION TRAINING SCHEMES 

JOB DESCRIPTION 
 

Title of Post Educational Supervisor (Trainer) 

Responsible to: Advisers/ TPD in General Dental Practice (DFT) 

Accountable to: Associate Postgraduate Dental Dean 

This is a demanding and challenging pivotal position, which calls for an individual who can combine a 
pragmatic approach to development with leadership, motivational and influencing skills. An efficient 
team player, you will have the ability to create a supportive and encouraging environment within which 
a Foundation Dentist can practice and improve their dental and management skills. 

Job Summary: The objective of Dental Foundation Training is that the Foundation Dentist (FD) 
should be eligible to practise unsupervised as a principal within the General Dental 
Services. The role of Educational Supervisor is therefore to support, encourage, 
educate, assess and mentor a Foundation Dentist in order to achieve this objective. 

Appointment of this position includes the following duties: 

1 

2 

3 

4 

To create and maintain an environment conducive to learning for the Foundation Dentist. 

To employ a Foundation Dentist as a salaried assistant under the terms of the nationally 
agreed Foundation Dentist’s contract which will include operational responsibility with 
regard to managing annual leave and maintaining appropriate records. 

To develop and implement a comprehensive induction programme in keeping with the 
elements and timeliness outlined in the Training Portfolio. This requires the Educational 
Supervisor to be present within the training practice at least 21 hours per week when the 
Foundation Dentist is in the practice (It is envisaged that the induction period should last 8 
weeks). 
Where an Educational Supervisors role is jointly shared, agreement for division of the 
above provision can be made locally, with approval from the allocated NIMDTA Dental 
Adviser/ TPD. 

To be available to the Foundation Dentist for guidance in clinical, managerial and 
administrative matters and to be able to provide help to the Foundation Dentist on request 
or where necessary by working in a surgery to which he or she has good access for not less 
than three days per week when the Foundation Dentist is in the practice. 

APPENDIX I



5 

6 

7 

8 

9 

10 

11

12

13

14

15

16

To ensure that the results from the above monitoring is recorded in the ePortfolio
contemporaneously and any feedback is used to work with the Foundation Dentist and
Dental Adviser/ TPD to develop a Personal Development Plan that seeks to address
identified training needs. 

To ensure that the Foundation Dentist keeps the ePortfolio contemporaneously and that all 
Educational Supervisor feedback is evidenced by comment. 

To provide timely, relevant and constructive feedback to the Foundation Dentist on a 
formal/ informal basis as required to meet the individual needs of the Foundation Dentist. 

To provide the Foundation Dentist with the opportunity of leading at least one team meeting 
as defined in the ePortfolio. 

To develop the skills necessary to undertake the role of Educational Supervisor and to 
undertake training in assessment through participation in educational courses prior to the 
employment of a Foundation Dentist and during the training period as required. 

To provide evidenced assistance to the Foundation Dentist with case presentations. 

To attend 14 sessions of approved dental foundation educational activity during the training 
year. In the case of joint Educational Supervisor roles you may be able to share attendance; 
however there may be occasions when both supervisors will be required to attend training 
days. A programme of attendance will be agreed locally and approved by the allocated 
NIMDTA Dental Adviser/ TPD. 

Where an Educational Supervisors role is jointly shared, agreement for division of the above
provision can be made locally, with approval from the allocated NIMDTA Dental Adviser/ TPD. 

To provide the Foundation Dentist with adequate administrative support and the full-time 
assistance of a registered dental nurse. 

To provide satisfactory facilities (including an adequate supply of hand-pieces and 
instruments, sufficient to allow them to be sterilised between patients) and relevant 
opportunities so that a wide range of NHS practice is experienced and so that as far as is 
reasonably possible the Foundation Dentist is fully occupied. 

To assess and monitor the Foundation Dentist’s progress and professional development, 
deploying the stipulated workplace based assessments, question and answering, record 
inspection. 

To complete a minimum of 24 Supervised Learning Events (SLEs) as required in the ePortfolio.

This would include DOPs, Mini-CEXs, and CbDs.

To facilitate the required number of Patient Assessment Questionnaires (PSQs) i.e. 30 and 

to facilitate the completion of Multi-Source Feedback (8). 



17 To plan, develop and deliver a one-hour weekly tutorial during normal working hours
(excluding lunchtime) and to record these in the ePortfolio. A total of 40 tutorials to be
provided over the training period (excluding any one to one training at dedicated induction
training). 

18 To liaise with the Dental Adviser/ TPD as necessary and to set time aside to be available for 
all Adviser visit/s planned or unplanned, including ad-hoc visitations. 

19 To facilitate and encourage the Foundation Dentist’s attendance at the study days (approx. 
30 per year) and to ensure that holidays do not lead to absence from these. 

20 To engage and participate fully in 360° appraisal at the end of the training year. 

21 To advise on the final certification of the Foundation Dentist’s satisfactory completion of 
Dental Foundation Training. 

22 To comply with all changes that may be introduced as part of the ongoing review of Dental 
Foundation Training. 

23 To inform the Postgraduate Dental Dean in writing if the circumstances of either the 
Educational Supervisor, the Foundation Dentist or the practice change in such a way as to 
alter the contract of employment between the Educational Supervisor and the Foundation 
Dentist or the ability of the Educational Supervisor to fulfil the requirements of the position. 



3. 

4. 

5. 

 
6. 

 
7. 

NORTHERN IRELAND DENTAL FOUNDATION TRAINING SCHEMES 

Currently practicing within the General Dental Services or equivalent and hold
professional indemnity and have declared any pending investigations with
professional bodies. 

Have at least 12 months experience, in your proposed training practice, within
General Dental Services, by the start date of September 2026. 

A dentist who is a principal or an associate who can demonstrate involvement
and influence in the management and protocols of the practice and developing
practice policies. 

PERSON SPECIFICATION 

POST: Educational Supervisor 

RESPONSIBLE TO: Advisers/ TPD in General Dental Practice (DFT) 

ACCOUNTABLE TO: Associate Postgraduate Dental Dean 

APPLICANTS PLEASE NOTE: 

Applicants must clearly demonstrate in the application form evidence of qualifications 
and experience as set out in the under noted criteria. Only information contained in the 

application form will be considered at the shortlisting stage. 

ESSENTIAL REQUIREMENTS 

1. Hold a BDS or equivalent. 

2. Registered with the General Dental Council. 

Work in a practice where at least 20% of the practice gross earnings from
dentistry is attributable to Health Service gross earnings, as per your most recent
DA1 form. 

Have the equivalent of 4 years post qualification experience in GDS at the time of
taking up post in September 2026. 
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8. 

9. 

WE ARE AN EQUAL OPPORTUNITIES EMPLOYER 

12. A dentist who works effectively as part of a team within a well-run practice. 

13.     Demonstrate a capability to play a key role in staff development and training. 

10. A dentist who provides a wide range of treatment. 

11. Participation in official peer review and/or clinical audit within the last 5 years 
which has been approved by CAPRAP. 

A dentist who can demonstrate commitment to postgraduate education and
training by certificates or other records of attendances at postgraduate courses
held within the last 12 months. 

Have a current certificate of satisfactory practice assessment issued by NIMDTA
for the relevant training year(s) or actively working towards this by following a
time limited action plan issued by NIMDTA following a practice assessment by
date of appointment. 

14. A dentist who is able to demonstrate effective communication. 

15.   A dentist who is able to support, encourage, educate, assess and mentor a Foundation 
        Dentist in order to ensure that the Foundation Dentist should be eligible to 
        practise unsupervised as a principal within the General Dental Services. 

DESIRABLE REQUIREMENTS 

1. 
2. 

Possession of MFGDP, DGDP, MGDS, MJDF or equivalent 
Possession of Postgraduate Certificate in Clinical Education 



Practice Assessment 

Please review the Training Practice Assessment Report, which is available on the NIMDTA
website, prior to your Practice Assessment, as this document will provide you with more
information on the assessment process and the information that the visiting team will be
reviewing during your Assessment. You should have the list of documentation, as detailed
within Section One of the Practice Assessment document, prepared and available for the
assessors on the day of their visit to your practice. It is recommended that this information is
collated and placed in one file for the assessors to review. As the following documentation is
deemed essential, if on reading through this, you find that there is documentation which you
do not have at present or you require assistance or advice on how to obtain it please contact
Katie Symington, Dental Training Manager, on 028 95360070. 

Professional indemnity certificate 

GDC Annual practicing certificate for potential Educational Supervisor 

Current SDR 

BNF 

Evidence of verifiable continuing professional development for potential Educational
Supervisor (range of certificates of participation over previous 18 months) 

Evidence of GDC registration of nursing staff 

Evidence of verifiable continuing professional development for DCPs (range of
certificates/ evidence of participation in in-house training sessions)

 
Evidence of all clinical staff being vaccinated against Hepatitis B 

APPENDIX III

https://www.nimdta.gov.uk/recruitment/dental-recruitment/
https://www.nimdta.gov.uk/recruitment/dental-recruitment/


Foundation Dentist Contract (Sample) Northern Ireland 

Less Than Full Time Dental Foundation Training

Less Than Full Time Educational Supervisor Payments

APPENDIX IV
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Dental Foundation Training - Less Than Full Time Training (LTFT) 
 
Foundation Dentists are entitled to submit applications to complete their Foundation Training on a 
LTFT basis as per the NIMDTA policy.  LTFT cannot be less than 50% training time.  Applications are 
submitted to NIMDTA and reviewed by the Associate Postgraduate Dental Dean.  Since LTFT 
applications cannot be processed until Foundation Dentists are allocated into post NIMDTA is unable 
to advise Educational Supervisors of LTFT training appointments until after their Foundation Dentist 
has been allocated.     
 
Applications to train LTFT should be submitted in accordance with the NIMDTA Less Than Full Time 
Training Policy All Trainees – Guidance & Policies using the NIMDTA application form.  Applications 
to train LTFT should be no less than 50% of training time.   
 
Trainees undertaking less than full-time Dental Foundation Training must complete a total of one-
year full time equivalent of Dental Foundation Training.   
 
Application 
 
Applications to train LTFT should be discussed with your Dental Advisor/ Training Programme 
Director (TPD) prior to submission.  Please contact the Dental Team if you are unsure of your 
allocated Advisor/ TPD.  Applications will be reviewed by the Associate Postgraduate Dental Dean 
(APGDD) following submission.  You may be required to meet with the APGDD to discuss your 
application.  
 
The amount of LTFT will be agreed with NIMDTA but cannot be less than 50%. 
It is not possible to amend the LTFT arrangement during the training year, except in exceptional 
circumstances.   
 
Following review of your application by the APGDD you will be notified of the outcome by email.   
For those approved applications the end date in post will be confirmed by the Dental Team. 
 
Approved LTFT applications require agreement with the allocated Educational Supervisor.  In the 
event that your allocated Educational Supervisor is unable to facilitate this placement you will be 
reallocated to another training practice, where possible. 
 
Trainees who are not granted LTFT training may wish to appeal this decision.  Please see the NIMDTA 
Policy for further information. 
 
FD Requirements 
 
Trainees must complete all requirements of the training programme during their LTFT placement as 
outlined at Induction, however some programme requirements will be out of synch. 
 
You will be required to attend all Study Days as provided by NIMDTA.  Please liaise with your TPD to 
agree these days according to your working pattern. 
 
All standard assessments must be completed during your training.  You will be advised of the timing 
of these assessments and requirements post scheme commencement.   



https://www.nimdta.gov.uk/about-us/policies-and-procedures/trainee-guidance-and-policies/all-trainees-guidance-policies/
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You will be provided with access to the ePortfolio for the duration of your training placement. 
 
Payments 
 
You will be paid pro rata when working LTFT.  This will therefore affect your national insurance, 
superannuation and tax.  Your salary will be paid by the practice.  For salary queries please speak 
directly to your Educational Supervisor/ Practice owner.   
 
Working LTFT will also affect your annual leave allowance for the training year.  Your annual leave 
allowance will be confirmed by your Educational Supervisor. 
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Educational Supervisor Payments - DFT Less Than Full Time Training (LTFT)  
 
Foundation Dentists (FDs) are entitled to submit applications to complete their Foundation Training 
on a LTFT basis as per the NIMDTA LTFT policy.  LTFT cannot be less than 50% training time.  
Applications are submitted to NIMDTA and reviewed by the Associate Postgraduate Dental Dean.  
Since LTFT applications cannot be processed until Foundation Dentists are allocated into post 
NIMDTA is unable to advise Educational Supervisors (ES) of LTFT training appointments until after 
their Foundation Dentist has been allocated.     
 
Payments for the training year for Educational Supervisors who accept a LTFT Foundation Dentist 
(FD) are outlined below.  These payments are detailed in the Statement of Dental Remuneration, 
Statement of Dental Remuneration (SDR) - Business Services Organisation (BSO) Website.  
 
All requirements as part of the training year remain in place, however timelines for assessment will 
be provided to you by the Dental team as these may be out with the standard DFT programme.   
 
Annual leave should be calculated pro rata for the LTFT Foundation Dentist. 
 


 Payment Terms  
 


Postgraduate Qualification Allowance  Payable in full with the first Quality Assurance Payment, if 
applicable 
 


Charter Mark  Payable in full with the first Quality Assurance Payment, if 
applicable 
 


Quality Assurance Payment  Pro rata payment as per LTFT arrangements e.g. FD working 
at 50% LTFT working arrangement, 50% Quality Assurance 
payment will be made to the ES*  
 


Training Grant  Pro rata payment as per LTFT arrangements e.g. FD working 
at 50% LTFT working arrangement, 50% training grant 
payment will be made to the ES*  
 


FD Salary Pro rata payment as per LTFT arrangements e.g. FD working 
at 50% LTFT working arrangement, 50% of FD salary will be 
made to the ES*  
 


Employer’s NIC Calculated depending on FD Salary 
 


 
* It is preferred that any LTFT trainee will complete their training in their original allocated 
placement where possible.  In this scenario pro rata payments will continue to be made until the 
completion of training in the standard intervals.  NIMDTA appreciates it may not always be possible 
to accommodate LTFT training beyond the originally anticipated 12 month period in this scenario 
NIMDTA will find an alternative placement for the LTFT FD to complete their training. 



https://bso.hscni.net/directorates/operations/family-practitioner-services/dental-services/dental-charges-fees/statement-of-dental-remuneration-sdr/
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