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Introduction 

Overview of GP Training 

3 year training programme 

 

 

 

 

 

Trainees will have 3 or 4 hospital-based posts 

 Psychiatry 

 Paediatrics 

 Emergency Medicine 

 Obstetrics / Gynaecology 

 General Medicine 

 

Either:  

 3 x 4 month posts + 1 x 6 month post 

 or 

 3 x 6 month posts 

 

Then: 

 1 x 6 month GP post 

 1 x 12 month GP post 



Clinical Supervisor Overview 

 

Role and responsibilities of Clinical Supervisor for GPST 

 

Oversee day to day work of the trainee (direct contact or delegated) 

 

Hold 3 formative meetings with the trainee  

 

Sign off Workplace based assessments (WPBA) 

 3 x Case Based discussions (CBD) 

 3 x Mini-Clinical Evaluation Exercise (Mini-CEX) 

 Clinical Examination and Procedural Skills (CEPs) 

 Multi-source feedback (MSF) 5 clinicians only 

( assessments can be undertaken by other appropriate 

members of staff: Associate specialists, staff grades, enhanced nurse 

practitioners, specialty trainees >ST4 ). 

 

Be the trainee’s initial point of contact for specific issues relating to 
their post 

Support the trainee in attending GPST specific educational opportuni-
ties: 

GP  ST monthly meeting; GPST Core Curriculum Course -   

hosted in a local GP training practice 

 

Communicate and record appropriately any concerns about a  

trainee’s progress to the GP Educational Supervisor and TPD 

—Educator Notes section of Eportfolio 

 



 

Completed as part of the last of 3 meetings with your trainee: (Template page 12)  

 

Done prior to their 6 monthly review with their GP Educational Supervisor, or at the end 
of each 4 month post. 

 

CSRs are completed on the e-Portfolio  

It covers: 

 The knowledge base relevant to the post; 

 Practical skills relevant to the post 

 The professional competencies, grouped into 4 - Relationships, Diagnostics, Clinical 

 Management, Professionalism (RDMP) 

 

This is based on the level that you would expect an ST trainee to have i.e. ST1 or ST2. 

 

The report should identify and comment on: 

Any significant developmental needs identified during a placement, and also point 

out any areas where the trainee has shown particular strengths. 

The progress of the trainee in terms of the evidence of competence (it is not a pass/ fail 

report). 

If there are serious issues of professional performance or ill health during a placement 

these will need to be handled by normal trust / NIMDTA mechanisms. 

If you wish to raise any concerns regarding a trainee please contact: 

gpspecialtytraining.nimdta@hscni.net or contacts on back of this booklet 

 

https://trainee.gpeportfolio.rcgp.org.uk 

click on the Assessment form page 

complete the details page and click on CSR at the bottom. 

complete the form with the trainee present and submit. 

Left hand navigation bar > click evidence 

 

 

Clinical Supervisor’s Report 



Meetings with GP Trainee 

 

1) Introductory Meeting—within 4 weeks of start date (Feb or Aug) 

 

 Discuss expectations for the post and areas of learning need 

 Discuss GP ST study days 

 Trainee to document learning plan in eportfolio 

 CS to document brief summary in Educator Notes 

 Set date for mid-post and end-of-post meetings  

 

 

2) Mid-post Meeting  

 

 Discuss general progress ( could use the RDMP model to aid the 
CSR)  

 Use confidence rating scale (see page 8) 

 Document in Educator Notes 

 Contact GP ES (trainer) or PD if any concerns  

 

3) End-of Post meeting 

 

 Prior to ESR—Feb or June 

 Review progress with WPBAs and supplementary evidence if 
completed—e.g. audit / SEA  

 Complete CSR 

 Contact PD / AD if concerns 

 

 



  
 

 

 

CBD Structured Guidance  



CBD Structured Guidance  

 

 



  
 

 

 

 

 

CBD Summary Template 



CBD Summary Template 

 

 



 How confident do you feel in the assessment, investigation, diagnosis and 
management of the following situations? 

 Confidence Rating Scale   



 Confidence Rating Scale  

 



The Confidence Rating Scale 
The confidence rating document is designed for use by the trainee in 

preparing for the first meeting with the CS. It can identify any areas 

that the trainee and CS agree should be the main learning objectives 

for the post.   

Although not exhaustive, it provides a list of clinical conditions and  

issues that are particularly relevant to working in a General Practice  

setting. 





  
 

 

 

 

CSR TEMPLATE 



 Staff Name  

Dr Claire Loughrey GP Director 

Dr Paul Carlisle 

Dr Andrew Leitch 

Dr Michele Stone 

Dr Siobhan McEntee 

Dr Louise Sands 

GP Specialty Training Associate Directors 

Dr Nigel Hart Associate Director - Quality Improvement 

Rebecca Mahood GP Training Manager 

Bernie Devlin GP Training Coordinator 

Caroline Diver 

Elly McGinn 

Lauran Morrow  

Rachel Hawkins  

Kerrie Young  

Pierce Ewing  

Andrew Raybould 

Mandy Boyle 

GP Specialty Training Administration Team 

Area Group Programme Director 

Northern  Dr Steve Harte, Dr Davina Carr, Dr Katherine Potter 

Southern Dr  Aine McShane, Dr Ali Rogers, Dr Adrienne Keown 

Belfast Dr John Clements, Dr Fionnuala Pollock, Dr Marie King 

South East 
Dr Michael Mulholland, Dr Ursula Mason, Dr Andrea                 

Murray,     Dr Andy Nelson 

Western Dr Derval Dolan, Dr Diane Robinson, Dr Robert Jennings 


