FWU Update — Specialty Recruitment

Recruitment for entry to Specialty Training at CT1/ST1 from August 2026 will commence shortly with
applications opening at 10am on Thursday 23™ October 2025 and close at 4pm on Thursday 20
November 2025.

Some NI training programmes in are recruited via a locally coordinated and administered process
and others are recruited and administered through a national recruitment process.

This year, Northern Ireland will only be recruiting to Core Surgical Training and Emergency Medicine
locally. All other CT1/ST1 specialties will be recruited to via National Recruitment processes.

For other significant changes to the recruitment processes, please see below:

New Training Programmes in Northern Ireland

NIMDTA are pleased to announce two new entry pathways at ST1 level in Northern Ireland for
resident doctors. In line with workforce planning, NIMDTA will be offering entry to ST1 in Child &
Adolescent Psychiatry as well as ST1 in Community Sexual Reproductive Health. More information
around the programmes can be found below:

Child & Adolescent Psychiatry

Community Sexual Reproductive Health

Changes to IMT Recruitment Process

The recruitment process for 2026 Internal Medical Training (IMT) is changing. Changes include
additional points awarded at shortlisting relating to commitment to specialty, an additional
interview scored area and a separate Scotland vacancy.

Shortlisting

Applicants who have applied to the IMT process and no other recruitment processes will
automatically be awarded 5 points in shortlisting taking the maximum shortlisting score to 35. This
change is being made to recognise applicants’ commitment to the specialty and in response to
increasing competition for training places. The self-assessment scoring matrix can be found at here.

Interview

An additional score for communication in Station 1 of the interview process is being introduced for
August 2026, increasing the number of scored areas from 6 to 7. This will reflect the importance of
good communication skills for resident doctors in Internal Medical Training, and to help to
discriminate between applicants in what is a highly competitive process.

The rest of the interview format is unchanged and more information can be found here.


https://www.rcpsych.ac.uk/training/your-training/run-through-training
https://www.cosrh.org/Public/Education-and-Training/community-sexual-and-reproductive-health-specialty-training.aspx?WebsiteKey=f858b086-d221-4a83-9688-824162920b1b&hkey=d1e0b3ed-f1ba-40b4-a79c-b90c88d61bb9&a5e626d5b490=3
https://www.imtrecruitment.org.uk/recruitment-process/applying/application-scoring
https://www.imtrecruitment.org.uk/recruitment-process/interview/interview-structure-and-content

Separate Scotland vacancy

In previous years, the Physicians Specialty Recruitment Office (PSRO) have recruited to IMT for all 4
Nations. For August 2026, there will be a separate vacancy for all IMT programmes in Scotland.
Applicants will only be considered for one vacancy so they should ensure that they apply to their
preferred areas only (i.e. NI/Eng/Wales, or Scotland). If you apply to both the application you
submitted first will be retained, and the second will be automatically withdrawn.

If you have any queries about these changes, please contact the PSRO directly.

Major Changes to Person Specifications

As per the person specifications, applicants are required to confirm their registration with the
General Medical Council (GMC). For August 2026, person specifications have been changed advising
applicants of the need to hold full registration with the GMC at the time of application, and hold a
licence to practise by the time the post commences. Further information can be obtained from:
Before you apply guide for doctors - GMC.

Failure to obtain full registration with the GMC at the time of application and hold a current licence
to practise on the date the post commences will result in the applicant being ineligible and they will
be withdrawn from the recruitment process.

Limiting Applications

For August 2026 recruitment, applicants will be limited to a maximum of 5 applications in Round 1.
More information can be found at https://medical.hee.nhs.uk/medical-training-

recruitment/medical-specialty-training and also on www.oriel.nhs.uk

Applicants can only submit a maximum of one application for each advertised vacancy. No late
applications will be considered.

Use of Al during interviews

The use of Artificial Intelligence (Al) tools during interviews is not permitted. To ensure a fair and
equitable interview experience for all applicants, the use of Al technologies will not be permitted.

All applicants will be expected to complete an applicant declaration prior to interview which includes
confirming that Al will not be used during the duration of the interview process. Interview assessors
will be given guidance on how to spot signs of Al use during interviews and may ask you to expand
your responses further if they suspect Al is being used. If an assessor continues to suspect
unauthorised use of Al, an applicant may be disqualified from the recruitment process and this could
result in referral to the relevant professional or regulatory body.

To read the position statement on the use of Al during interviews please click here. The 2026
applicant declaration can be found here.


https://www.imtrecruitment.org.uk/contacts/psro-contacts
https://www.gmc-uk.org/registration-and-licensing/join-our-registers/before-you-apply
https://medical.hee.nhs.uk/medical-training-recruitment/medical-specialty-training
https://medical.hee.nhs.uk/medical-training-recruitment/medical-specialty-training
http://www.oriel.nhs.uk/
https://medical.hee.nhs.uk/medical-training-recruitment/medical-specialty-training/position-statement-on-the-use-of-artificial-intelligence-%28ai%29-during-interviews
https://medical.hee.nhs.uk/medical-training-recruitment/medical-specialty-training/publications/recruitment-application-declaration/application-declaration

We hope that this information aids your understanding of the changes in place. We look forward to
receiving your application.



